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MEMORANDUM OF AGREEMENT
BETWEEN
THE CITY OF GRESHAM
AND
TEAMSTERS LOCAL 223

Background: The City intends to implement a Payroll Overpayment and Underpayment Process as part
of the Gresham Procedures Manual for the employees of the General Unit represented by the
Teamsters, Fire bargaining unit represented by the IAFF, as well its non-represented employees,
effective November 1, 2018.

The Teamsters were provided the opportunity to review an initial draft procedure sent for review on
January 26, 2018 and a final draft procedure sent on October 17, 2018. At this time the parties have
reached agreement to the following:

1. Teamsters employees will be subject to the Payroll Overpayment and Underpayment Process implemented
on November 1, 2018 and included in the Gresham Procedures Manual

2. By signing below, the parties agree to incorporate the terms of this MOA into the current Collective
Bargaining Agreement.

For the City: For the Union:

=7 "
Iy Ut 0 By
Ka’Fen Pearson, HR Director Clayton danry, Secretary/Tree}s&er
Date: /0 - A 720/ 3 Date: /(?/24,/./?

Approved as to Form
ﬁ% iﬂ 2 (@ ] {.f?{c
City Attorney’s Officed

C:\Users\clayton\AppData\Local\Microsott\Windows\INetCache\Content.Outlook\O620 LITO\MOA - Overpayment_Underpayment policy.doc





